GEORGIA BAPTIST COLLEGE OF NURSING OF MERCER UNIVERSITY

NUR 420 LEADERSHIP AND ROLE PRACTICUM

Faculty Evaluation by Preceptor 

Name of Faculty 




  Date  



According to the scale below, please rate the level at which the faculty accomplished the following responsibility:

A.
Consistently

B.
Usually

C.
Occasionally

D.
Never

N/A
Not applicable or not observed

In meeting the responsibilities of supervising the student’s clinical experience in this course, the faculty:

A  B  C  D
1.  Carried out over-all coordination of student’s experience in the 


 
     facility.

A  B  C  D
2.  Provided information for preceptor and student regarding course   

                           requirements and clinical expectations for the student.

A  B  C  D
3.  Provided guidance as needed for preceptor in clinical teaching   

 
     methodology and evaluation techniques for use in supervising  

                student’s experience.

A  B  C  D
4.  Provided guidance for student in establishing goals for clinical 

     experience.

A  B  C  D
5.  Established lines of communication and frequency of meetings  

     with preceptor and student.

A  B  C  D
6.  Was continually available to talk with and/or meet with preceptor   

     and student as needed.

A  B  C  D
7.  Provided ongoing guidance for preceptor and student as needed 



     for prevention of or in solving problems.

A  B  C  D
8.  Met with preceptor and student as needed during the rotation 

     and at the close of the experience to evaluate achievement of   

     outcomes and review clinical performance.

A  B  C  D
9.  Provided final decision-making in the student’s evaluation,   

     utilizing information from preceptor and student along with   

     personal observations.

COMMENTS:

Signature of Preceptor 





  Date  



(optional) 







Revised 10/03/BBR;12/05BBR

GEORGIA BAPTIST COLLEGE OF NURSING OF MERCER UNIVERSITY

NUR 420 LEADERSHIP AND ROLE PRACTICUM

Preceptor Evaluation of Prelicensure Student’s Clinical Performance

Name of Student 



   Date  



According to the scale below, please rate the level at which the student accomplished the following outcomes:

A.
Consistently

B.
Usually

C.
Occasionally

D.
Never

N/A
Not applicable or not observed

1.
The student utilized the nursing process in caring for clients:

A  B  C  D
a.  Assessment




(Pertinent data were collected accurately and appropriately.)

A  B  C  D
b.  Diagnosis




(Nursing diagnosis were derived from assessment data.)

A  B  C  D
c.  Planning   

 
     

(Plans of care were individualized and appropriate.)

A  B  C  D
d.  Implementation 

(Implemented care safely and effectively in accordance with the established plan of care.)

A  B  C  D
e.  Evaluation  

(Clients’ responses to interventions were assessed consistently and revisions made appropriately.)

2.
The student evaluates his/her own practice in relation to professional standards:

A  B  C  D
a.  Developed goals and discussed those goals with  

   
     preceptor.   

A  B  C  D
b.  Demonstrated openness to feedback regarding practice. 

A  B  C  D
c.  Took action to achieve goals and acted on preceptor’s 

      suggestions. 

3.
The student worked well with other health team members:

A  B  C  D
a.  Demonstrated collegiality with other nurses.   

A  B  C  D
b.  Delegated when appropriate in keeping with role expectations.

A  B  C  D
d.  Communicated appropriately with physicians and others.

4.
The student practiced nursing according to high professional standards:

A  B  C  D
a.  Maintained client confidentiality.   

A  B  C  D
b.  Was present and on time according to established schedule.   

A  B  C  D
c.  Notified preceptor appropriately in event of absence.   

Rate the student on the extent to which the following professional characteristics are exhibited:

A  B  C  D
Organization   

A  B  C  D
Accountability/Dependability

A  B  C  D
Adaptability

A  B  C  D
Attendance

A  B  C  D
Strong Interpersonal Skills

A  B  C  D
Professional Appearance

COMMENTS:

Signature of Preceptor 





  Date  



Revised 10/03/BBR;12/05BBR

GEORGIA BAPTIST COLLEGE OF NURSING OF MERCER UNIVERSITY

NUR 420 LEADERSHIP AND ROLE PRACTICUM

Preceptor Evaluation of RN-BSN Student’s Clinical Performance

Name of Student 



   Date  



According to the scale below, please rate the level at which the student accomplished the following outcomes:

A.
Consistently

B.
Usually

C.
Occasionally

D.
Never

N/A
Not applicable or not observed

1.  The student evaluates his/her own practice and demeanor in relation to professional standards:

A  B  C  D
a.  Developed goals and discussed those goals with preceptor.   

A  B  C  D
b.  Demonstrated openness to feedback regarding practice. 

A  B  C  D
c.  Took action to achieve goals and acted on preceptor’s          suggestions. 

2. The student worked well with other health team members:

A  B  C  D
a.  Demonstrated collegiately with other nurses.   

A  B  C  D
b.  Delegated when appropriate in keeping with role expectations.

A  B  C  D
d.  Communicated appropriately with physicians and others.

3.  The student practiced nursing according to high professional standards:

A  B  C  D
a.  Maintained confidentiality as appropriate.   

A  B  C  D
b.  Was present and on time according to established schedule.   

A  B  C  D
c.  Notified preceptor appropriately in event of absence.   

4.  The student utilized the nursing process:

A  B  C  D
a.  Assessment (situation, clients, population)

A  B  C  D
b.  Analysis

A  B  C  D
c.  Planning   

A  B  C  D
d.  Implementation 

A  B  C  D
e.  Evaluation  

5.  Rate the student on the extent to which the following professional characteristics are exhibited:

A  B  C  D
Organization   

A  B  C  D
Accountability/Dependability

A  B  C  D
Adaptability

A  B  C  D
Attendance

A  B  C  D
Strong Interpersonal Skills

A  B  C  D
Professional Appearance

COMMENTS:

Signature of Preceptor 





  Date  



12-06 HH

GEORGIA BAPTIST COLLEGE OF NURSING OF MERCER UNIVERSITY

NUR 420 LEADERSHIP AND ROLE PRACTICUM

Student Evaluation of Preceptor 

Name of Preceptor 




  Date  



According to the scale below, please rate the level at which the preceptor met the following expectations:

A.
Consistently

B.
Usually

C.
Occasionally

D.
Never

N/A
Not applicable or not observed

During my leadership practicum experience, my preceptor:

A  B  C  D
1.  Provided an orientation for me to policies, facilities, and   

     personnel.

A  B  C  D
2.  Acted as a positive role model for me.

A  B  C  D
3.  Communicated openly with me and was supportive of me 

     professionally.   

A  B  C  D
4.  Assisted me in meeting the clinical outcomes of the course. 

A  B  C  D
5.  Worked with me in selection of clients for which to plan and 

     implement care.  

A  B  C  D
6.  Assisted me in learning new skills and perfecting those 

     previously learned.   

A  B  C  D
7.  Initiated contact with the faculty member as needed to meet my 

     learning needs.

A  B  C  D
8.  Was available to meet with the faculty member as needed to 

  
     clarify expectations.

A  B  C  D
9.  Facilitated opportunities for application of leadership and 

     management on the clinical unit.

COMMENTS: (write on back for extra space)

Signature of Student 





  Date  


GEORGIA BAPTIST COLLEGE OF NURSING OF MERCER UNIVERSITY

NUR 420 LEADERSHIP PRACTICUM AND ROLE TRANSITION

Time Record for Clinical Preceptorship

Student _____________________
Preceptor  _____________________

Clinical Agency  ____________________  Unit  _________  Semester  _____________

Guidelines for Computing Clinical Hours:  This course is designed to facilitate students' transition to the clinical work environment.  Student hours will be computed just as the students' preceptor hours are computed by their employer.  An 8-hour shift is 8 hours, not 8.5 hours, even though the student will arrive at 6:45 a.m. and leave at 3:15 p.m.  A 12-hour shift is 12 hours; not 12.5 hours.  However, if a student stays longer than the normal shift, the student may use that time in computing total hours.  As an example, a student is scheduled for 8-hour shift and new admission arrives at 3 p.m.  If student admits patient and leaves at 4 p.m., the student's hours are 8 hours, 45 minutes for that day.

	       DATE
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	    TIME OUT
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TOTAL CLINICAL HOURS __________

I have reviewed the above time sheet and have found these clinical hours to be accurate.

_________________________________

_______________________________

Preceptor Signature




Date

We certify the above dates, times, and hours as being correct.

_________________________________

_______________________________

Student Signature





Date
_________________________________

_______________________________   

Faculty Signature





Date

Timelog.405 2/93/SYS

Revised: 7/94/EL; 8/95/EL; 6/94/SKR

GEORGIA BAPTIST COLLEGE OF NURSING OF MERCER UNIVERSITY

Clinical Performance Evaluation Tool

Student:  ________________________________
Term:  ____________________



Course ________________Clinical Agency/Unit: ____________________  Faculty:  ____________


Midterm Evaluation Status: (circle) SATISFACTORY   UNSATISFACTORY

Final Clinical Evaluation (circle):  PASS   FAIL

Clinical Evaluation Policies and Procedures:  Clinical performance criteria for clinical nursing courses (NUR 216-NUR 420) are based on the AACN Essentials for Baccalaureate Education (1998).  Each performance criteria is evaluated according to the student’s level in the program.  The student's clinical learning is evaluated at midterm and at the end of each term.  Evaluation conferences allow the clinical instructor and the individual student time to review the student's performance.  Because self-evaluation is an integral component of professional behavior, the student is expected to complete a self-evaluation based on the evaluation tool measurement criteria for evaluation conferences.

Midterm evaluation:  Midterm evaluation is formative in nature and serves to guide the student and the clinical instructor in planning the student's clinical activities.  Performance criteria are evaluated on a Satisfactory, Needs Improvement, Unsatisfactory basis using the following criteria.

Satisfactory:

Student consistently meeting measurement criteria at the expected

achievement level.

Needs:


Performance level is inconsistent.  The student must

Improvement

demonstrate consistent performance at the expected

achievement level by the end of the term to pass clinical.

Unsatisfactory:
Student is not consistently meeting criteria at expected level of

achievement.  

NA:


Not applicable

UTA:


Unable to assess

The midterm evaluation outcomes and comments are documented on the Clinical Performance Evaluation Tool.  Areas of strength and needed improvement are discussed and, if necessary, a plan is mutually determined by which the student has the opportunity to improve clinical behaviors.  If the student receives an Unsatisfactory on one or more criteria, the student's overall midterm evaluation will be unsatisfactory.

Final Evaluation:  The final evaluation is summative.  Each measurement criterion is evaluated summatively on a Pass/Fail basis.


Pass:

Meets criterion at expected performance level.


Fail:

Does not meet the criterion at expected performance level.  

The final evaluation outcome and comments are documented on the Clinical Performance Evaluation Tool.  The tool is retained in the student's permanent record.  If the student receives an evaluation of Fail on any criterion, the final clinical evaluation will be Fail. A student may receive an evaluation of Fail at any time during the semester for a serious violation.  If the final clinical evaluation is Fail, a letter grade of "F" will be given for the course.

Section I.  PROFESSIONAL VALUES AND ETHICS

	
	S
	NI
	U
	NA
	UTA
	P
	F
	NA
	UTA

	Advocates for patients and/or professional colleagues
	
	
	
	
	
	
	
	
	

	Honors the rights of patients, families, and significant others when planning and providing care
	
	
	
	
	
	
	
	
	

	Preserves the privacy, dignity, and confidentiality of patients while providing culturally competent and sensitive care
	
	
	
	
	
	
	
	
	

	Assesses patient’s and family’s understanding of health conditions and provides appropriate guidance for patient to make informed choices
	
	
	
	
	
	
	
	
	

	Demonstrates accountability for clinical practice performed by self and/or others
	
	
	
	
	
	
	
	
	

	Seeks appropriate council in ethical and professional practice issues
	
	
	
	
	
	
	
	
	

	Incorporates professional nursing standards, legal and ethical guidelines into clinical practice
	
	
	
	
	
	
	
	
	

	Behaves in a professional manner
	
	
	
	
	
	
	
	
	









          MIDTERM                                FINAL

Comments:
Section II.  CORE COMPETENCIES
	Critical Thinking
	S
	NI
	U
	NA
	UTA
	P
	F
	NA
	UTA

	Demonstrates appropriate application of knowledge to the care of the patient and/or family
	
	
	
	
	
	
	
	
	

	Identifies and uses problem-solving skills in the provision of care
	
	
	
	
	
	
	
	
	

	Explores nursing diagnoses, nursing interventions and/or problem solving strategies and selects those most appropriate for the client and/or situation
	
	
	
	
	
	
	
	
	

	Communication
	
	
	
	
	
	
	
	
	

	Demonstrates verbal and written preparation for clinical to provide safe and comprehensive care
	
	
	
	
	
	
	
	
	

	Establishes and maintains effective working relationships within a diverse inter professional team
	
	
	
	
	
	
	
	
	

	Produces clear, accurate and relevant writing
	
	
	
	
	
	
	
	
	

	Demonstrates effective oral communication skills with all patients, families, and members of the inter-professional team.
	
	
	
	
	
	
	
	
	

	Accesses and appropriately utilizes data and information from a wide range of resources
	
	
	
	
	
	
	
	
	

	Demonstrates verbal and non-verbal communication skills which support a civil approach to competent and sensitive care
	
	
	
	
	
	
	
	
	

	Provides relevant and sensitive health education information and counseling to patients and families
	
	
	
	
	
	
	
	
	

	Assessment
	S
	NI
	U
	NA
	UTA
	P
	F
	NA
	UTA

	Performs comprehensive and accurate assessments of individuals, families, communities, and/or environment appropriate to the situation and setting.
	
	
	
	
	
	
	
	
	

	Uses assessment findings to diagnose, plan, deliver, and evaluate quality care.
	
	
	
	
	
	
	
	
	

	Technical Skills (as appropriate to the student’s level in the program)
	
	
	
	
	
	
	
	
	

	Provides safe and effective nursing care.
	
	
	
	
	
	
	
	
	

	Performs skills safely and effectively at appropriate level.
	
	
	
	
	
	
	
	
	

	Administers medication safely and effectively
	
	
	
	
	
	
	
	
	










MIDTERM
                         FINAL

Comments:
Section III.  CORE KNOWLEDGE









MIDTERM
                        FINAL

	
	S
	NI
	U
	NA
	UTA
	P
	F
	NA
	UTA

	Health Promotion, Risk Reduction, and Disease Prevention
	
	
	
	
	
	
	
	
	

	Assesses for risk factors that influence health.
	
	
	
	
	
	
	
	
	

	Fosters strategies for health promotion, risk reduction, and disease prevention for all patients.
	
	
	
	
	
	
	
	
	

	Illness and Disease Management
	
	
	
	
	
	
	
	
	

	Anticipates and manages complications of disease progression
	
	
	
	
	
	
	
	
	

	Information and Health Care Technologies
	
	
	
	
	
	
	
	
	

	Uses information and communication technologies to document and evaluate patient care and advance patient education while protecting the safety and privacy of patients.
	
	
	
	
	
	
	
	
	

	Human Diversity
	
	
	
	
	
	
	
	
	

	Provides holistic care which reflects an understanding of human behavior and how it is affected by culture, race, religion, gender, lifestyle, age, and socioeconomic situation.
	
	
	
	
	
	
	
	
	

	Health Care Systems and Policy
	
	
	
	
	
	
	
	
	

	Incorporates knowledge of cost factors in delivering care
	
	
	
	
	
	
	
	
	

	Recognizes the effect of legal and regulatory processes on nursing practice and health care delivery
	
	
	
	
	
	
	
	
	


Comments:
Section IV.  ROLE DEVELOPMENT

	
	S
	NI
	U
	NA
	UTA
	P
	F
	NA
	UTA

	Provider of Care
	
	
	
	
	
	
	
	
	

	Uses theory and findings from research in the nursing care process
	
	
	
	
	
	
	
	
	

	Develops a comprehensive plan of care in collaboration with the patient and other health team members.
	
	
	
	
	
	
	
	
	

	Evaluates and revises nursing care according to outcomes
	
	
	
	
	
	
	
	
	

	Designer/Manager/

Coordinator of Care
	
	
	
	
	
	
	
	
	

	Assumes a leadership role within one’s scope of practice 
	
	
	
	
	
	
	
	
	

	Demonstrates the ability to coordinate and manage care for special needs of vulnerable populations to maximize independence and quality of life
	
	
	
	
	
	
	
	
	

	Organizes, manages, and evaluates the development of strategies to promote healthy communities
	
	
	
	
	
	
	
	
	

	Member of a Profession
	
	
	
	
	
	
	
	
	

	Adheres to licensure laws and regulations (Practices within the boundaries of a nursing student)
	
	
	
	
	
	
	
	
	

	Develops personal goals for professional development
	
	
	
	
	
	
	
	
	

	Participates in student or professional organizations.
	
	
	
	
	
	
	
	
	










MIDTERM
                        FINAL

Comments:
