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Professional Organization Requirements
Clinical Paper Guidelines

The faculty at GBCN is committed to providing nursing students opportunities to embrace professionalism through student participation in professional organizations.  Logan (1998) found that students involved in NSNA learn a great deal about the culture and values of the nursing profession. This commitment led to the College advocating for Total School Membership in NSNA in 2005.  This membership provides each student a path to become an active participant in the professional organization for nursing students at the local, state, or national level.

The mission of NSNA is to . . . convey the standards and ethics of the nursing profession, promote development of the skills that students will need as responsible and accountable members of the nursing profession, advocate for high quality health care, advocate for and contribute to advances in nursing education, and develop nursing student who are prepared to lead the profession in the future. (NSNA, 2006).

The following is a list of some concepts identified with “nursing professionalism” which will serve as a topic for this project.  Also attached is the list of Attributes and Competencies Needed by Future Nurse Leaders and Managers developed by the NSNA (NSNA, 2003). The student will select a concept related to professionalism and a minimum of 2 applicable attributes and competencies from the NSNA document to support the discussion of the selected concept. The student will also relate how the concept, attribute, and/or competencies are demonstrated by the activities the student participated in this semester as a member of the organization on the local (GBANS), state (GANS), or national (NSNA) level. 

The purpose of this assignment is to provide students the opportunity to explore concepts integral to professionalism in nursing and to obtain knowledge necessary to prepare for a strong leadership role in nursing. Active involvement in the organization allows the student to evaluate the concepts of professionalism and leadership in action.

Concepts Related to Professionalism

· Nursing Ethics

· Life-long Learning

· Active Participation in Professional Nursing Organizations

· Professional Nursing Certification

· Promotion of Positive Nursing Image

· Political Activism in Nursing

· Evidenced Based Practice

· Shared Governance

· Leadership

· Community Service

Attributes and Competencies Needed by
Future Nurse Leaders and Managers*

	1. 
	Intellectual and analytical capacity 

	2. 
	Critical thinking ability 

	3. 
	Systems thinking 

	4. 
	Comprehends interdisciplinary models 

	5. 
	Effective interpersonal and communication skills

	6. 
	Empathetic/active listener 

	7. 
	Adapts quickly to new situations 

	8. 
	Identifies global, national, and local trends 

	9. 
	Accepts high moral and ethical standards 

	10. 
	Manages conflict and masters conflict resolution 

	11. 
	Facilitates collaboration and group process 

	12. 
	Motivates others to participate in decision-making 

	13. 
	Capacity to interchange leadership/followership roles 

	14. 
	Mentors future leaders 

	15. 
	Empowers others 

	16. 
	Team player 

	17. 
	Understands strategic/tactical planning, implementation & outcome evaluation 

	18. 
	Treats all human beings with respect and acceptance 

	19. 
	Strives for an inclusive society 

	20. 
	Balances professional responsibilities and personal life 

	21. 
	Accepts responsibility and accountability for decisions 

	22. 
	Demonstrates a commitment to life-long learning 

	23. 
	Practices the spirit of cooperation 

	24. 
	Balances high tech with high touch 

	25. 
	Solves problems creatively 

	26. 
	Capacity for deep introspection and reflection 

	27. 
	Capacity to connect with the spiritual nature of human beings 


*These competencies and attributes are developed during participation in NSNA’s leadership activities at the school, state, and national levels of the association.
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	Criteria
	Comments
	Possible points
	Assigned points

	Introduction: 

· Purpose of the paper

· Significance of nursing professionalism 
	
	15
	

	Discussion of chosen concept:

· Background of concept chosen how it is related to professionalism 
	
	15
	

	Discussion of attributes and competencies:

· how these support the concept chosen
	
	25
	

	Relate how the concept, attribute, and/or competencies are demonstrated by the students activities on the local, state, or national level
	
	15
	

	Summary/conclusion
	
	10
	

	APA style (grammar, clarity, correct use of APA) 
	
	20
	

	Total
	
	100
	 

	Guidelines:

· 5-8 pages excluding Title page and Reference page

· APA 5th edition guidelines

· Minimum of 3 references (2 from nursing journals)

· Follow grading criteria

· Clinical faculty will determine due date and offer assistance as needed 
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