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= Birth of EC2000, 1993-1996

— Pressure Directly from Industry.
— More Non-technical Curricula

= Visible Changes In Progress

‘Program Advisory Groups
—— Adoption around the world
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- = Facilitates Change
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= Empowers Faculty
— Close the Loop! -—

= Shifts Foci

— Student and Employer
— Whole Curriculum
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_ = Many Views o Change
— Human Resistance to Change

— Life Is Experienced Through Change -
= Three Views of Change
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Professional

Public Perceptions

Work and Integrity, William M. Sullivan, 1995
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— Developed and nurtured outside employing
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Specialized Knowledge = Technical and Practice Fundamentals iy
(technical and non-technical outcomes)
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Flncing A New Balzy
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Technical Outcomes Non-technical OQutcomes

All Groups Need
Human Behavior
Fundamentals




= Fundamental' Knowledge Provides
Reference Points
* Old Reference Points
— Basic Science and Mathematics

= Current Reference Points

— How We Think and Do What We Do
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Technical Outcomes Non-technical Outcomes

How We Think and Do What We Do
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